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A B S T R A C T

This paper proposes a framework for understanding location distance and governance model choice in
the business process outsourcing (BPO) decision. Much of the current international business (IB)
literature employs location-speciﬁc factors alone to explain the BPO decision, and this literature is
dominated by studies of the offshore location option, with limited attention given to the local and
nearshore location distance options as alternatives to offshoring. The framework proposed here was
developed from integrating ﬁrm-level and process-level factors with location attractiveness factors, and
undertaking in-depth case study analysis of a number of German companies. The ﬁndings highlight the
value of integrating ﬁrm-level and process-level factors with location attractiveness factors to
understand location distance and governance model choice in the BPO decision, and support those who
have argued that existing frameworks in this area cannot fully explain the complexities of the BPO
decision. Moreover, the ﬁndings provide important insights into how these factors interact to inﬂuence
location distance and governance model choice. The proposed BPO framework also provides a useful
basis for practical prescription.
ß 2014 Elsevier Inc. All rights reserved.

1. Introduction
Outsourcing has become a strategic imperative as organisations
seek to reduce costs and specialise in a limited number of core
areas. Developments such as globalisation, more demanding
consumers, corporate restructurings and advances in information
and communication technologies (ICTs) have been important
drivers of business process outsourcing (BPO) (McIvor, 2010). For
example, ICTs have facilitated the dis-aggregation of business
processes into smaller standardised tasks, which has facilitated
outsourcing to lower cost vendors (Sako, 2009). BPO is an
important aspect of information technology (IT) enabled processes
such as human resource services, and involves the vendor taking
responsibility for executing a process and delivering it to the client
as a service (Mani, Barua, & Whinston, 2006).1
BPO has grown as organisations have been transferring
responsibility for entire functions such as human resources,
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1
Information technology outsourcing refers to the use of external vendors to
deliver the IT-element of the business process, which includes programming,
application services and infrastructure. It is often referred to as a subset of BPO
(Lacity, Solomon, Yan, & Willcocks, 2011).

logistics, customer contact, and IT services to both local and
foreign vendors (Sako, 2006). Organisations have been employing
specialist vendors in distant locations such as India to reduce costs
and improve performance (Lahiri & Kedia, 2011; Schmeisser,
2013). Whilst the ﬁrst wave of outsourcing involved outsourcing
labour-intensive manufacturing processes, the current wave of
BPO has expanded to include knowledge-intensive professional
services such as accounting and legal support (Blinder, 2006; Sako,
2009) – sometimes referred to as knowledge process outsourcing
(Currie, Michell, & Abanishe, 2008).
Organisations have a range of location options to select from
including local, nearshore, and offshore when outsourcing services.
Local outsourcing involves outsourcing to a vendor located in the
client’s home nation, and offers the advantages of the same culture,
language, time zone, and physical proximity (McIvor, 2008).
Nearshore outsourcing allows an organisation to outsource to a
location that is relatively close in distance, time zone, culture, or
language, whilst at the same time offering the beneﬁts of lower
labour costs relative to the client’s home nation (Rottman & Lacity,
2006). Although offshore outsourcing involves outsourcing to a
distant country, where there are signiﬁcant cultural or language
differences, an organisation can beneﬁt from signiﬁcant lower
labour costs (Aron & Singh, 2005).
Organisations have been pursuing a number of governance
models to manage BPO arrangements. The captive model is a
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common governance arrangement where the client builds, owns,
staffs and operates the facility to avail of skills and lower labour costs
(Aron & Singh, 2005). As a more ﬂexible alternative to the captive
model, organisations have been using independent vendors in
foreign locations for outsourcing business processes, which is likely
to involve adopting a collaborative relationship with the vendor
where the requirements of the client are not standardised and
frequent changes are required (Rottman & Lacity, 2006).
Although the BPO phenomenon has been attracting the
attention of international business (IB) scholars (Doh, Bunyaratavej, & Hahn, 2009; Graf & Mudambi, 2005; Hätönen, 2009;
Jensen & Pedersen, 2011; Kedia & Mukherjee, 2009; Schmeisser,
2013), the current literature has a number of limitations. Much of
the literature is dominated by studies of the offshore location
option (Kumar, van Fenema, & von Glinow, 2009; Lahiri & Kedia,
2011; Lampel & Bhalla, 2011), with limited attention given to the
local and nearshore location distance options as alternatives to
offshoring (Hahn, Bunyaratavej, & Doh, 2011; Schmeisser, 2013). A
further limitation is that many of the studies in the IB literature use
Dunning’s (1977, 1988) eclectic paradigm alone to analyse how
host country variables inﬂuence location choice in the BPO
decision (Bunyaratavej et al., 2008; Graf & Mudambi, 2005; Kedia
& Mukherjee, 2009).
It is increasingly recognised in the IB literature that location
attractiveness factors alone cannot fully explain the BPO phenomenon (Doh et al., 2009; Hätönen, 2009; Hätönen & Eriksson, 2009;
Jensen & Pedersen, 2011), and the analysis should be extended to
include factors at the process- and ﬁrm-level to explain location
distance and governance model choice (Hätönen, 2009; Jensen &
Pedersen, 2011). Analysis at the process level is particularly
important given that the unique features of services, such as the
involvement of the customer in service delivery, and the intangible
nature of services make BPO more complex than manufacturing
outsourcing (Doh et al., 2009). Moreover, ﬁrm-level factors such as
the level of outsourcing experience, relationship management
capabilities with vendors, and corporate restructurings are also
important inﬂuences (Hätönen, 2009; Jensen & Pedersen, 2011;
Maskell, Pedersen, Petersen, & Dick-Nielsen, 2007).
This study seeks to address this gap in the literature by
enhancing our understanding of how ﬁrms decide between the
local, nearshore and offshore location distance options, and captive
and independent vendor governance model options. Undertaking
in-depth case study analysis of BPO arrangements by a number of
German companies, and employing the eclectic paradigm,
transaction cost economics (TCE) and the resource-based view
(RBV) as a theoretical basis, the study integrates location
attractiveness factors along with process- and ﬁrm-level factors
to develop a framework for explaining the BPO decision in relation
to location distance and governance model choice.
The research makes a number of important contributions.
Firstly, integrating ﬁrm- and process-level factors with location
attractiveness factors has allowed us to better understand location
distance and governance choice. The ﬁndings have shown how
ﬁrm-level factors are an important inﬂuence on the local,
nearshore, and offshore location options. Firm-level factors such
as the presence of in-house human resources with foreign
language and culture skills act as an important inﬂuence on the
offshore option. Employees with foreign language and culture
skills can mitigate the negative effects of cultural distance in the
offshore location option. Process-level factors were also important
inﬂuences on location distance choice. The offshore location option
was more likely to be chosen for processes that were highly
standardised, and low requirements uncertainty. The ﬁndings have
also highlighted how ﬁrm-level, process-level, and location
attractiveness factors interact to inﬂuence location distance and
governance model choice. For example, ﬁrm-level capabilities in

process improvement techniques were employed to redesign and
standardise processes, which allowed organisations to outsource
processes to more distant locations.
Secondly, the research highlights the value of integrating TCE
and the RBV with Dunning’s eclectic framework to enhance our
understanding of the BPO decision. The logic of each of these
theories was present, as the organisations standardised and
outsourced processes to vendors with lower production costs in
lower labour cost locations, whilst at the same focused on core
capabilities and accessed the specialist capabilities of vendors.
However, the ﬁndings have revealed the contradictory nature of
TCE and RBV in BPO decisions, which is identiﬁed as an important
area for further research. Moreover, further research is required to
enhance our understanding of how organisations develop ﬁrmlevel capabilities to leverage the beneﬁts BPO offers.
Thirdly, the research in this paper has addressed an important
area for practitioners. As organisations increasingly outsource
more critical business areas such as design and customer
relationship management, they are seeking to leverage a greater
level of value from BPO. Although cost concerns are still important
motivations for BPO, the implications for the long-term capabilities
of the organisation have to be considered. The BPO framework
developed in this paper provides a valuable basis for practical
prescription, which integrates ﬁrm, process and location attractiveness considerations. In particular, it provides a mechanism for
understanding which processes should be internalised or outsourced, based on ﬁrm and process level considerations rather than
on location attractiveness inﬂuences alone.
2. Literature review
Much has been written in the IB literature on the motives for the
offshore outsourcing of business processes, and the associated
beneﬁts and risks for ﬁrms and nations outsourcing to offshore
locations (Jensen, 2012). Location choice in the BPO decision has
become an important strand of the IB literature with a number of
scholars examining the inﬂuence of host country variables such as
human capital, infrastructure, country risk and government factors
(Bunyaratavej et al., 2008; Graf & Mudambi, 2005; Kedia &
Mukherjee, 2009). For example, Bunyaratavej et al. (2008)
analysed host country attractiveness in the context of BPO, and
found that countries are more attractive where they offer
efﬁciencies in wages, infrastructure, and education. Similarly,
Bunyaratavej, Hahn, and Doh (2007), using a parity perspective of
home versus host country factors, found that ﬁrms are more likely
to offshore processes to locations with lower but increasing wages
towards home country parity and to those with a similar culture
and education level.
Governance model choice is another element of the BPO
decision, and this area has also been attracting the attention of a
number of IB scholars (Demirbag & Glaister, 2010; Hutzschenreuter, Lewin, & Ressler, 2011). Demirbag and Glaister (2010) have
found that home and host country factors determine the location
choice for the captive offshoring governance model in the case of
research and development services. Moreover, Hutzschenreuter
et al. (2011) examined the factors that inﬂuence a ﬁrm’s
governance model for offshoring business processes, and found
that it was inﬂuenced by the institutional environment, ﬁrmspeciﬁc characteristics, and the individual settings of a particular
implementation.
Although research in location and governance model choice has
been increasing, the current IB literature has a number of
shortcomings. Much of the literature is dominated by studies of
the offshore location option (Kumar et al., 2009; Lahiri & Kedia,
2011; Lampel & Bhalla, 2011), and insufﬁcient attention has been
given to the local and nearshore location distance options as
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alternatives to offshoring (Hahn et al., 2011; Schmeisser, 2013).
Indeed, there are few studies currently in the IB literature that
analyse the factors that inﬂuence the choice between the local,
nearshore, and offshore options. Moreover, little attention has been
given to understanding the factors that inﬂuence the nearshore
location option in the IB literature (Lewin & Volberda, 2011). A
further shortcoming is that many of the studies in the IB literature
use Dunning’s (1977, 1988) eclectic paradigm alone to analyse how
host country variables inﬂuence location choice in the BPO decision
(Bunyaratavej et al., 2008; Graf & Mudambi, 2005; Kedia &
Mukherjee, 2009). It is increasingly recognised in the IB literature
that location attractiveness factors alone cannot fully explain the
BPO phenomenon (Doh et al., 2009; Hätönen, 2009; Hätönen &
Eriksson, 2009; Jensen & Pedersen, 2011), and that multiple
theoretical perspectives are required (Hutzschenreuter et al., 2011).
A number of authors have argued that location distance and
governance model choice depends on the ﬁt between location
factors and the characteristics of the outsourced processes
(Hätönen, 2009; Jensen & Pedersen, 2011). Process characteristics
such as the level of customer contact, process complexity, and
process customisation are also important inﬂuences on the
decision (Jensen & Pedersen, 2011). As ﬁrms outsource more
complex processes over greater distances, the need for additional
coordination mechanisms increases, which in turn increases costs.
The difﬁculties of transferring processes to vendors in distant
locations are further increased where the process involved is
highly customised and has complex interdependencies with other
processes (Stringfellow, Teagarden, & Nie, 2008).
The dominance of the eclectic paradigm has also led to
insufﬁcient consideration being given to how ﬁrm-level factors
inﬂuence the BPO decision (Hätönen, 2009). Some authors have
argued that factors at the ﬁrm level such as the level of outsourcing
experience, relationship management capabilities with vendors,
and corporate restructurings are also important inﬂuences
(Hätönen, 2009; Jensen & Pedersen, 2011; Maskell et al., 2007).
It is likely that more experienced ﬁrms will differ from less
experienced ﬁrms in their evaluation and approach to managing
the governance model chosen (Martı́nez-Noya, Garcı́a-Canal, &
Guillén, 2012). Moreover, ﬁrms view BPO as a way of supplementing core capabilities by accessing the specialist capabilities of
vendors in areas such as process design and continuous improvement (Shi, 2007). Corporate restructuring efforts are important
inﬂuences on outsourcing as organisations focus on core areas that
are critical to competitive advantage, and outsource back-ofﬁce
functions such as human resource, and ﬁnance and accounting that
are resource intensive, and have little impact on competitive
advantage (McIvor, 2010; Sako, 2009).
This study seeks to address this gap in the literature by
enhancing our understanding of how ﬁrms decide between the
local, nearshore and offshore location distance options, and captive
and independent vendor governance model options. The study
integrates location attractiveness factors along with process- and
ﬁrm-level factors to develop a framework for explaining the BPO
decision in relation to location distance and governance model
choice. Following this logic, the research question of this study can
be formulated as follows:
RQ. How do location attractiveness, process-level, and ﬁrmlevel factors inﬂuence location distance and governance model
choice in the BPO decision?

2.1. Conceptual framework
The conceptual framework was developed to address the
research question. This involved reviewing the literature to

3

identify a number of suitable theories that could be used as a
theoretical basis to examine how location attractiveness, processlevel and ﬁrm-level factors inﬂuence location distance and
governance model choice in the BPO decision. The research focused
on the local, nearshore and offshore location distance options, and
captive and independent vendor governance model options.
Dunning’s eclectic paradigm was chosen to understand the location
attractiveness inﬂuences on location and governance model choice
(1998, 1988). Dunning’s eclectic theory proposed three determinants of international production: ownership advantages, internalisation advantages, and location advantages to explain the
location of international production. Dunning (1988) identiﬁed
three categories of factors that affect location advantages including
infrastructure (physical and digital capabilities related to communication, production and transportation), country risk (economic
and political risk factors), and government policy (costs and location
incentives). The value of applying the location advantages determinant of the eclectic paradigm to the BPO location decision has been
well acknowledged in the IB literature (Graf & Mudambi, 2005;
Kedia & Mukherjee, 2009; Schmeisser, 2013).
Although the eclectic paradigm can explain the inﬂuence of
location attractiveness factors, it cannot fully explain the
complexities of location and governance model choice in the
BPO decision. The location, ownership and internalisation advantages determinants of the eclectic paradigm have been applied
widely in the IB literature in an attempt to explain the origin, level,
pattern, and growth of MNEs’ offshore activities (Eden & Dai, 2010)
including international production and foreign owned activities
including FDI (Dunning, 1988, 2001; Stoian and Filippaios, 2008).
However, a number of authors have argued that the eclectic
paradigm cannot fully explain the complexities of the BPO decision
(Graf & Mudambi, 2005; Hätönen, 2009; Jensen & Pedersen, 2011;
Martı́nez-Noya et al., 2012). Critical aspects of location distance
and governance model choice in the BPO decision such as strategic
importance, process standardisation and the level of vendor
dependency are not fully considered in the eclectic paradigm
(Hätönen, 2009). Moreover, additional theoretical perspectives are
required to allow a more ﬁne-grained analysis of the inﬂuence of
process- and ﬁrm-level factors (Jensen & Pedersen, 2011).
TCE and the RBV were employed to analyse the inﬂuence of
process-level and ﬁrm-level factors. TCE speciﬁes the conditions
under which an organisation should manage an economic
exchange internally within its boundaries (hierarchies) and the
conditions suitable for managing an economic exchange externally
(markets) (Williamson, 1975). Hierarchies involve performing
processes inside the ﬁrm, whilst markets involve relatively shortterm, bargaining relationships between independent buyers and
suppliers. Production costs are the direct costs in creating a
product and include labour and infrastructure costs. Transaction
costs involve the costs of monitoring, controlling, and managing
the contract with the vendor. Inﬂuences on transaction costs
include the level of speciﬁc investments involved, uncertainty, and
performance measurement difﬁculties, and the number of
suppliers (Williamson, 1985). These inﬂuences on transaction
costs are closely related to process-level factors in the BPO
decision. For example, the presence of investments in physical or
human assets speciﬁc to a particular BPO arrangement will create
switching costs for the client. Moreover, difﬁculties with measuring process performance can create difﬁculties in the outsourcing
relationship, as the client has to expend additional resource on
monitoring performance (Williamson, 1985).
The RBV is regarded as a valuable theoretical framework for
analysing the inﬂuence of both ﬁrm- and process-level factors such
as internal capabilities in BPO and the strategic importance of the
process on the BPO decision (Ceci & Prencipe, 2013; Lewin &
Peeters, 2006; Martı́nez-Noya et al., 2012). The RBV views the ﬁrm
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as a bundle of assets and resources that if employed in distinctive
ways can create competitive advantage (Barney, 1991; Peteraf,
1993). Proponents of the RBV argue that heterogeneity in an
organisation’s knowledge-based resources and capabilities explain
differences in performance and the sustainability of a competitive
advantage (Barney, 1991). The RBV is important to the study of
outsourcing, as superior performance achieved in organisational
processes relative to competitors would explain why such
processes are performed internally (McIvor, 2009; Peng, 2001;
Warner & Carrick, 2011). Adhering to the logic of the RBV, the BPO
decision is inﬂuenced by the ability of an organisation to invest in
developing a capability and sustaining a superior performance
position in the capability relative to competitors. Processes in
which the organisation lacks the necessary resources or capabilities internally can be outsourced (Barney, 1999).

3. Research methods
A case study approach was chosen to undertake this research,
allowing for richness in both the quality and quantity of data
obtained (Gummesson, 1991). Case studies allowed for analysis of
the complex relationships and social processes involved in BPO
activity not possible via a quantitative approach (Miles & Huberman, 1994). In addition, a case approach allowed for the use of
multiple sources of data, including secondary data to enhance the
validity of the enquiry. This research strategy allowed for an
inductive, in-depth investigation of the topic, analysis of the
phenomenon in its contextual setting, and a more holistic
investigation of the companies and their BPO decisions (Ghauri,
2004).
In-depth case study research was conducted with ﬁve German
companies, which for purposes of conﬁdentiality, are referred to as
Cases 1, 2, 3, 4, and 5.

Independent
vendor

Case 1 – a leading provider of a web-based business-to-business
platform for supply chain management integration in the areas
of sourcing, logistics, ﬁnance, engineering, and quality management;
Case 2 – a global chemical company operating in the ﬁelds of
health care, nutrition, and high-tech materials;
Case 3 – a multinational company operating in the areas of
electronics and electrical engineering, energy, and healthcare;
Case 4 – a subsidiary of a multinational chemicals company;
Case 5 – a leading provider of customisable messaging and
Internet security software.

3.1. Data collection
The conceptual framework, based on concepts drawn from TCE,
the RBV, and the eclectic paradigm, was used to inform the
development of a detailed research protocol for undertaking data
collection. The unit of the analysis was the BPO decision, and how
location attractiveness, process-, and ﬁrm-level factors inﬂuenced
location distance and governance model choice. Fig. 1 provides a
summary of the BPO decisions studied along with the case labels.
The ﬁrst stage of the data collection phase focused on the
background and overall strategy of the companies. This involved
gathering data on inﬂuences from the industry environment such
as customer demands, competitor actions, technology changes and
government. Primary data collection was via semi-structured
interviews. An interview guide was developed from the conceptual
framework to carry out the interviews. Four in-depth interviews
were conducted with each case company making twenty formal
interviews in total. In addition a number of less formal telephone
interviews were carried out. Thirty-two interviews in total were
conducted with these case ﬁrms. The respondents chosen were
both senior managers who were involved in making the BPO
decision, and personnel from a range of functions at lower levels in
the companies, who were implementing the BPO arrangement
(Huber & Power, 1985). Full access was granted to these personnel,
which facilitated the collection of data at the level of quantity and
quality required. The interviews normally lasted from one to three
hours. All interviews were audio-recorded for later analysis and a

Local

Nearshore

Offshore

Case 5 Sales Local

Case 1 SWDevelopment
Nearshore

Case 4 Infrastructure
Offshore

A sales process
outsourced to a local
vendor in Germany.

Software development
process outsourcing to a
vendor located nearshore
in Byelorussia.

An IT infrastructure
operation outsourced to
a vendor located
offshore in Malaysia.

Case 2 BPO Local
Captive

German companies were identiﬁed as research subjects, as given
Germany’s geographical size and location, it was likely that the
research team would ﬁnd companies that had selected the range of
location distance and governance models under investigation in this
study. The cases for this research were purposefully selected and case
selection involved Internet pre-screening of German owned and
headquartered companies who were actively outsourcing business
processes. Cases were identiﬁed and selected to encompass the full
range of BPO sourcing options. These included the governance choice
(captive, independent and vendor), and location distance choice
(local, nearshore, offshore, and/or a combination). A number of the
companies had outsourced processes to local vendors, as well as to
vendors in nearshore locations such as Hungary, and to vendors in
offshore locations such as Malaysia. Some had established wholly
owned captive operations in foreign locations. This allowed the
researchers to analyse the full range of factors that inﬂuence each of
these BPO options. In addition, the investigated companies had been
involved in BPO for between three and twelve years.

A BPO captive
operation established by
Case 2 in Germany.

Case 2 Infrastructure
Case 3 SWDevelopment
Offshore
Nearshore
An IT infrastructure
A software development
captive operation located captive operation located
nearshore in Hungary.
offshore in India.

Fig. 1. Summary of BPO decisions.
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transcription of each interview was created within 48 hours after
its occurrence in order to control bias and increase data reliability
(Saunders, Lewis, & Thornhill, 2009).
Secondly, data was also collected from a number of other
sources including a range of documented material detailing the
rationale for the BPO decision after an approach used by Loane,
Bell, and McNaughton (2006). Information on case companies was
collected from sources, such as company websites, the business
press, industry journals and partner websites. This secondary data
gave an overview of the case companies and enabled the research
team be more informed interviewers. A further beneﬁt was that
displaying a sound knowledge of the case companies facilitated
deeper access and rapport with respondents.
3.2. Data analysis and validation
All the textual data was transferred into the NVivo software, which
was used to manage and organise the data systematically in the
coding process. This involved matrix coding and analysing text
queries in the software to allow the research team to determine the
interviewees’ views on the factors that inﬂuenced the BPO decision.
Case study narratives were then developed from both interviews
undertaken with personnel involved in the BPO decision and
implementation, and from the archival data collected. The research
team then reviewed the conceptual framework, and undertook crosscase analysis to develop a preliminary understanding of location
attractiveness, process-level, and ﬁrm-level factors that inﬂuenced
location distance and governance model choice. An understanding of
these factors emerged iteratively from an analysis of the underpinning
theories in the conceptual framework and analysis of the empirical
data. As part of this analysis, the follow-up telephone interviews were
undertaken to discuss both earlier responses and those of other
informants. These interviews involved additional questions based on
information obtained from earlier interviews. Once this analysis was
complete a further degree of iteration took place to further reﬁne the
factors for use in the BPO framework. In adopting this approach the
recommendations of Eisenhardt and Graebner’s (2007) for in-depth
case study research were followed.
Tests of construct validity, internal validity, external validity and
reliability were employed to validate the research ﬁndings (Stake,
1995; Yin, 2009). To ensure construct validity, multiple sources of
evidence including the interviews and archival data were used to
triangulate data. Internal validity was ensured by using within-case
analysis and then through cross-case analysis, to develop the
inﬂuencing location attractiveness, process-level, and ﬁrm-level
factors on the BPO decision. The ﬁnal follow-up interviews with the
case companies reviewed our ﬁndings. To ensure external validity,
the study used replication logic to conduct and analyse each of the
case studies. To increase reliability, all procedures were applied
consistently across all cases, including the preparation of interviews
and questionnaires, and data collection and analysis.
The following sections present the ﬁndings from this analysis
including the case companies and their BPO decisions which
provides an overview of the BPO decisions studied. Additionally, an
overview of the factors that inﬂuence the BPO decision is presented;
and a prescriptive framework for the BPO decision which provides a
overview of the framework, along with the key factors that inﬂuence
location distance and governance model choice is developed.
4. Background to the BPO decisions

5

base and thus decided to outsource to a local independent vendor.
This was viewed as a ﬂexible way of reacting quickly to market
changes, and avoid employing people in-house. One of the main
concerns was the inﬂexible German labour and taxation laws in case
of employee redundancies in the future. Case 5 opted for a German
vendor as most parts of the sales process included direct customer
contact with its customers in Germany, Austria, and Switzerland,
and the importance of native speakers was considered as crucial.
Outsourcing to this vendor meant that Case 5 was avoiding
employing staff directly, and thus avoiding inﬂexible German
labour and taxation law. Moreover, the vendor had sufﬁcient area in
this area as it was already offering similar services to a range of other
customers. The physical proximity of the German vendor was
important due to frequent coordination and communication during
the management of the outsourcing relationship as the outsourced
sales process had close linkages with other internal processes.
4.2. Nearshore outsourcing to an independent vendor: Case
1 SWDevelopment Nearshore
As a result of rapid growth Case 1 outsourced all its software
development processes to two independent vendors located in
Germany and in the nearshore location Belarus. Prior to nearshore
outsourcing Case 1 had no international outsourcing experience
and all software development processes were provided in
Germany. Case 1 decided to outsource to the Byelorussian vendor
as a shareholder of Case 1 had successfully employed this vendor in
the past. Moreover, many of the management team in the vendor
spoke German. The nearshore vendor was chosen for all software
projects that could be clearly speciﬁed, and had limited
interdependencies with internal processes. The main motive for
outsourcing software development to an independent vendor was
demand ﬂexibility when more or less programming resources
were needed. The key motive for nearshore outsourcing was cost.
Signiﬁcant cost savings could be achieved with daily rates of
software programmers in Belarus being proximately 25% of
comparable German programmer’s rates.
4.3. Offshore outsourcing to an independent vendor: Case
4 Infrastructure Offshore
Case 4 was under pressure to reduce costs and improve service
levels in IT services, whilst at the same time remain ﬂexible in
meeting business growth. These IT services included infrastructure, data processing centres, networks, servers, and applications.
The company decided to outsource a range of these services to a
German vendor that would deliver these services from its offshore
site in Malaysia. Rather than using the vendor’s local operations
sourcing these services from the offshore site would allow the
company to enjoy considerable cost savings. The company had
extensive international outsourcing experience and believed it had
the necessary skills to manage this offshore arrangement. The
company already had built a strong relationship with the vendor in
its Germany sites, and was conﬁdent that it could establish a
relationship with the vendor in the offshore site. This was seen as a
better alternative to a captive model in an offshore location as the
company lacked the management resource to establish and mange
such an arrangement. Moreover, prior to outsourcing the company
embarked on a continuous improvement initiative to consolidate
and standardise much of its IT service requirements, which in turn
would reduce the risks of outsourcing offshore.

4.1. Local outsourcing to an independent vendor: Case 5 Sales Local
4.4. Local captive model: Case 2 BPO Local
Case 5 developed a new product that was targeted towards both
distributors and directly to customers. The company had neither the
skills internally, nor the infrastructure to serve a growing customer

Case 2 embarked on a corporate restructuring programme,
which involved consolidating a number of functions from different
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locations in Germany into an internal shared services operation.
These services included procurement and logistics, HR services, inhouse consulting, ﬁnance and accounting, and IT. A key objective of
this shared services operation involved redesigning and, where
possible, standardising many of the services so that they could be
delivered from a single services centre. The company considered
outsourcing some of these services to local vendors. However, they
opted to retain these services internally for a number of reasons.
The majority of its core production and research and development
(R&D) facilities were located in Germany, and the company wanted
to retain close control of the support functions to these core
operations. The company believed there was important knowledge
sharing and development between its core operations and support
functions, which might have been lost through outsourcing.
Moreover, many of the internal functions had been providing
customised services to the rest of organisation, and external
vendors might not have taken too long to replicate these services.
Finally, by retaining the services internally the company was
obtaining the beneﬁts of consolidation and standardisation rather
than sharing these with a vendor.
4.5. Nearshore captive model: Case 3 SWDevelopment Nearshore
Case 3 had offshored manufacturing and service processes for a
number of years primarily as a result of high labour rates in
Germany. As a result of a number of bad experiences with offshore
outsourcing of IT services to India it decided to outsource to use
nearshore locations in Eastern Europe for IT services. One such
operation involved the establishment of a captive arrangement for
software development services in Hungary. Establishing a captive
operation in Hungary would allow the company to take advantage
of more favourable tax rates relative to Germany. Much of the
Hungarian population speak ﬂuent German and there was an
adequate supply of low cost, suitably qualiﬁed labour in the
software development ﬁeld. Hungary shares a land border with
Germany, thus facilitating frequent face-to-face communications,
which was an important aspect of coordinating and developing
software processes. Finally, the captive operation would allow the
company to maintain greater control of important knowledge and
data, which would not have been possible with an independent
vendor.
4.6. Offshore captive model: Case 2 Infrastructure Offshore
Case 2 established a captive model in India for its IT
infrastructure services with the primary goal of cost reduction.
The captive was established in India to represent the growing
importance of customers in the Asia-Paciﬁc region for the
corporation. By selecting India the company was also beneﬁting
from more favourable employment legislation than in Germany,
and this would allow it to be more ﬂexible when demand changed.
The company consolidated and standardised many of the
processes involved from various geographical locations prior to
establishing the captive operation. The highly standardised nature
of the services involved meant that they could be easily transferred
to an offshore location.

5. Factors that inﬂuence the decision
5.1. Process-level factors
Using TCE and the RBV as a theoretical basis and analysis of the
case study ﬁndings, this section introduces the key process-level
factors that were important inﬂuences on location distance and
governance model choice. These factors are summarised in Table 1.

5.1.1. Complex interdependencies
Complex interdependencies refer to the inter-connections
between processes, business units and tasks, and had an important
inﬂuence on the sourcing option chosen. The presence of
interdependencies means that the performance in one process is
dependent upon the execution of other processes, which can have a
negative impact upon performance. High levels of interdependencies between processes increase the need for co-ordination, joint
problem solving and mutual adjustment, which in turn increase
transaction costs (Bahli & Rivard, 2005). Where a process is
performed internally, interdependencies can be more straightforward to manage because business units are located on the same
site, and an understanding of the interdependencies has built up
over time. For example, analysis of back-ofﬁce processes such as
HR, procurement, and ﬁnance and accounting by Case 2 had
revealed there were important interdependencies with R&D that
facilitated knowledge sharing. Case 2 decided not to outsource the
back-ofﬁce processes as these important interdependencies would
have been at risk through outsourcing.
In the case of outsourced processes the level of interdependencies certainly inﬂuenced the location of the vendor. When Case
5 outsourced part of the sales function it opted for a local vendor
due to important interdependencies with internal sales processes.
Selecting a local vendor ensured frequent interpersonal communication through visits and face-to-face meetings, as evidenced by
a comment from a manager involved: ‘. . . continuous personal
contact is extremely important. This is why it is also very important for
us that there is physical proximity to our vendor to have this personal
contact . . .’
However, when selecting the nearshore or offshore locations
the organisations studied were more likely to select processes with
a low level of interdependencies due to communication and
coordination difﬁculties across geographic distances. Indeed, the
companies pursued strategies to reduce the level of interdependencies prior to outsourcing. For example, Case 3 when transferring
software development to a nearshore location was careful to deﬁne
clear speciﬁcations and interfaces between tasks involved to
reduce the interdependencies involved, as evidenced by a
comment from a manager involved: ‘. . . When I work nearshore, I
need more detailed speciﬁcations . . . when I have all the employees at
the same location, then a lot of things are done by informal
communication. This does not work with nearshore . . .’
An increase in the importance of reducing complex interdependencies was inﬂuenced by an increase in location distance,
i.e. nearshore to offshore outsourcing. The case evidence suggests
that reducing complex interdependencies are necessary preconditions especially, for offshore outsourcing.
5.1.2. Uncertainty
Uncertainty can occur in outsourcing arrangements as result of
factors such as changing client requirements for the vendor, and
create difﬁculties as the client and vendor have to adapt to
unexpected changes. The presence of uncertainty means that it is
not possible to write complete contracts and renegotiation and
frequent amendments are required as circumstances change
(Williamson, 1975). Uncertainty was an important inﬂuence on
the choice of sourcing options for the organisations studied. In the
face of high uncertainty the organisations were more likely to
retain the process internally or outsource to local vendors.
However, the ﬁndings have shown that in some cases organisations were likely to outsource in the presence of uncertainty.
Although there were some process changes associated with the
sales function that could not be fully speciﬁed in the contract, Case
5 believed these could be managed via relational contracting with a
local vendor. However, the organisations were unlikely to
outsource to foreign locations in the presence of high uncertainty
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Processes inter-linked
with other internal
processes
Low process uncertainty

High degree of iteration
and linkages with internal
company processes
Relatively low uncertainty
regarding capacity
requirements
Relatively easy to
measure performance
Processes closely linked with
core production and R&D
operations
Some degree of uncertainty
regarding capacity needed

Difﬁcult to measure
performance of processes
involved
Extremely high potential for
knowledge loss

Processes clearly separated due
to application of process
improvement techniques
Low process uncertainty

Easy to measure performance
due to standardisation of
processes
Potential for data loss limited by
robust formal contract and
retention of critical data
internally
Some degree of strategic value
but detailed, formal contract in
place
Strategic value

Some degree of strategic value
but strong quality systems in
place

Relatively easy to measure
performance due to modular
approach
Retained software development
processes with sensitive data to
reduce potential for data loss

Some degree of difﬁculty with
establishing performance
measures for sales leads
Potential for loss of sales data
and know-how mitigated by
employing local vendor and
detailed, formal contract
Relatively high strategic value
due to direct customer contact
Performance
management
difﬁculties
Knowledge loss

Uncertainty

Software development processes
separated from other processes
due to modular approach
Relatively low uncertainty
regarding capacity needed
Sales process closely linked with
other internal marketing
processes
Moderate uncertainty regarding
capacity needed
Complex interdependencies

Very high strategic value.

Some potential for data
loss but captive model
would allow greater
control to reduce this risk
Some degree of strategic
value.

Some potential risk of
knowledge loss

Case 2 Infrastructure
Offshore
Case 3 SWDevelopment
Nearshore
Case 2 BPO Local
Case 4 Infrastructure Offshore
Case 1 SWDevelopment Nearshore
Case 5 Sales Local

Relatively easy to
measure performance

Offshore captive model
Nearshore captive model
Local captive model
Offshore outsourcing to an
independent vendor
Nearshore outsourcing to an
independent vendor
Local outsourcing to an
independent vendor
Process-level
factors

Table 1
Process-level inﬂuences on location distance and governance model choice in the BPO decision.

Small degree of strategic
value.
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with the nearshore and offshore location options more likely to be
chosen where there was low uncertainty. Nearshore and offshore
outsourcing are less likely to be chosen as the need for frequent
communication and adaptation associated with changing requirements would have to take place over greater physical distances,
therefore making it more challenging to manage. Case 3
highlighted that changing process requirements could best be
dealt with by the centralisation of locations in Germany, as
evidenced by a comment from a senior manager involved: ‘. . .
When there are quick cycles and the reaction has to be ﬂexible,
distance can be an obstacle. Because everything has to be speciﬁed
very thoroughly and all changes have to be communicated . . .’
5.1.3. Performance measurement difﬁculties
Difﬁculties with measuring the contribution and performance
of the vendor in the process can also create transaction costs, as the
vendor might renege on their requirements (Williamson, 1975).
The presence of performance measurement difﬁculties means the
client must expend additional resource on monitoring performance. For example, the client will have to include clauses to allow
third-party performance monitoring and benchmarks to assess
performance. Moreover, differences in relation to the interpretation of performance can create difﬁculties in the outsourcing
relationship (Bahli & Rivard, 2005). The importance of deﬁning
precisely measurable service levels was important in all of the
processes externalised. The organisations placed considerable
emphasis on specifying performance measures prior to moving the
processes, and measuring performance during the arrangement.
The importance of performance measurement been has
highlighted as particularly important in the case of outsourcing
to independent vendors in foreign locations (Aron & Singh, 2005),
and this was certainly evident in the companies studied. Effective
performance measurement is especially important for nearshore
and offshore arrangements. Investing resource in performance
measurement allowed the case organisations to assess whether the
vendors were delivering the processes at the required quality. For
example, Case 4 Infrastructure Offshore placed particular emphasis
on developing effective performance measures for use in the
contract, and this was perceived as contributing to the success of
the offshore outsourcing arrangement, as evidenced by a comment
from a senior manager involved in managing the contract: ‘. . . Prior
to the signature of the contract, we developed a comprehensive matrix
to evaluate the providers according to measurable service levels . . .’
It is important to stress that the companies expended
considerable efforts on performance measurement in the case of
captive models. Although the organisations had greater control via
the captive model than with using an independent vendor they
were still careful to develop performance measures prior to
transferring the processes to the captive centres.
5.1.4. Knowledge loss
An important transaction attribute emphasised in transaction
cost theory is knowledge loss (Argyres & Mayer, 2007; Williamson,
1991). In outsourcing arrangements where property is created or
exchanged that cannot be well protected by legal mechanisms
such as patents, additional contractual safeguards will be required.
Planning for future contingencies and including provisions for
dispute resolution can help serve as safeguards (Argyres & Mayer,
2007). This was an important issue for the companies studied, and
the companies were particularly concerned with data protection
between foreign locations and local operations. When outsourcing
to an independent vendor offshore, Case 4 was careful to
incorporate additional clauses into the contract to safeguard
against data loss in the vendors operations. Of course the dangers
of knowledge loss also had an important inﬂuence on organisations
that maintained control of the process internally – either via
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Extensive local and international
outsourcing experience prior to
offshore outsourcing
Local and international
outsourcing experience in
manufacturing and services
Some local and international
outsourcing experience

Some degree of availability
of internal resources
Lack of internal resource at
required cost
Internal resources for
service provision available

Low availability of internal
resources including
management resource
Extensive local and international
outsourcing experience prior to
offshore outsourcing
Lack of internal resources
to deliver sales process

Some prior outsourcing
experience in other parts
of the business

Internal resource
availability

Client outsourcing
capability

Low availability of internal
resources in software
development area
Limited outsourcing
experience

Case 3 SWDevelopment
Nearshore
Case 1 SWDevelopment
Nearshore
Case 5 Sales Local

Case 2 BPO Local

Nearshore outsourcing
to an independent vendor

5.2.1. Internal resource availability
The availability of internal resources was an important
inﬂuence on the BPO decision. Resource-based theorists argue
that organisations should focus scarce resource on processes that
are valuable, rare and difﬁcult to imitate, and therefore should
allocate scarce internal resource to these processes (Barney, 1991).
Case 2 believed that allocating internal resources to the area of BPO
would strengthen its core competencies internally. However, it is
not possible for organisations to invest scarce resource in all
internal processes, and organisations have to prioritise resource in
processes that have high strategic value, and outsource processes
that have lower strategic value. Moreover, there are risks in
focusing scarce resource on processes that have lower strategic
value, as this will divert resource from areas which have a higher
level of strategic value. Processes that have a high level of strategic
value are limited in number and require considerable resource and
management attention to maintain and develop strong performance positions. A key principle of the RBV is that processes in
which an organisation lacks the necessary resource can be
outsourced to specialist vendors. The actions of the case
organisations clearly support this logic with one of the key
motivations for outsourcing being the lack of available internal
resources for performing processes internally. The presence of
local and foreign vendors with the necessary skills and lower cost
base was an important driver for the outsourcing for the case
organisations.

Local outsourcing to an
independent vendor

Using the RBV as a theoretical basis and analysis of the case
study ﬁndings, this section introduces the key ﬁrm-level factors
that were important inﬂuences on location distance and governance model choice. These factors are summarised in Table 2.

Table 2
Firm-level inﬂuences on location distance and governance model choice in the BPO decision.

5.2. Firm-level factors

Offshore outsourcing to an
independent vendor

Local captive model

Nearshore captive model

5.1.5. Strategic value of the process
Resource-based theorists argue that organisations will attain
competitive advantage by building superior performance positions
in processes that are valued by customers (Barney, 1991; Peteraf,
1993). This logic was clearly evident in the actions of the case
organisations, as the strategic value of the process to the ﬁrm had
an inﬂuence on whether process were retained internally or
externalised. Processes that had a high level of strategic value to
the ﬁrm were likely to be retained internally, as they had an
important impact on competitive advantage and the organisation
had a superior performance position relative to external vendors.
For example, Case 2 believed that retaining the functions internally
would protect the ﬁrm’s competencies. Alternatively, processes
with a lower level of strategic value were more likely to be
externalised as they had a limited impact on the competitive
position of the organisations. Although these processes have to be
performed well, any performance improvements achieved in such
processes are unlikely to be a source of competitive advantage for
the ﬁrm. The logic of the RBV is that such processes are of limited
value, readily accessible in the supply market and easy for
competitors or suppliers to imitate. The case of Case 1 SWDevelopment Nearshore and Case 4 Infrastructure Offshore followed this
logic. Capabilities in these processes were readily accessible in the
supply market, and provided no basis for competitive differentiation if performed internally by Case 1 and Case 4.

Case 4 Infrastructure Offshore

Offshore captive model

performing the process internally locally or opting for the captive
model in the foreign location. Case 3 and Case 2 opted for the
captive model as result of the need to protect against knowledge
loss. In both cases the captives provided processes that were highly
knowledge intensive and close to its research and development
activities.

Case 2 Infrastructure Offshore
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Lower labour costs were
motive for offshore
outsourcing; quality
concerns less relevant

Lower labour costs were
motive for nearshore
outsourcing; and
relatively high
importance of qualiﬁed
personnel
More ﬂexible
employment legislation,
better tax rates, generous
government incentives,
and stable infrastructure
in nearshore location
Quality concerns much
more important than cost;
quality concerns are main
motive
Quality concerns more
important than cost; process
contains direct customer contact

Government policy of limited
importance

Human capital

Government policy

More ﬂexible
employment legislation
and stable infrastructure
in nearshore location

More ﬂexible
employment legislation
and stable infrastructure
in offshore location

Government policy of
limited importance

Cultural and language
closeness less important;
physical distance less
important due to
coordination via media
technology
Cultural and language
closeness important;
physical proximity
important due to frequent
meetings to integrate
processes
Cultural and language
closeness very important;
physical proximity very
important due to
integration of processes
into corporation

Cultural and language
closeness less important
as English is common
business language;
physical distance less
important due to
coordination via media
technology
Lower labour costs were
main motive for offshore
outsourcing; cost
concerns more important
than quality concerns
Cultural closeness
important; language
closeness less important
as software programming
in English; physical
proximity important due
to frequent meetings
Extremely high importance of
cultural and language closeness
as process contains direct
customer contact; physical
proximity important due to
frequent meetings

Lower labour costs were
motive for nearshore
outsourcing; relatively
high importance of
qualiﬁed personnel

Case 2 Infrastructure
Offshore
Case 3 SWDevelopment
Nearshore
Case 2 BPO Local
Case 4 Infrastructure
Offshore
Case 1 SWDevelopment
Nearshore
Case 5 Sales Local

Offshore outsourcing to
an independent vendor

Local captive model

Nearshore captive model

Offshore captive model
Nearshore outsourcing to
an independent vendor
Local outsourcing to an
independent vendor

Location distance

5.2.4. Location distance
Similar to the concept of psychic distance in IB (Child,
Rodrigues, & George Frynas, 2009), location distance refers to
the culture, language and geographic differences between the
organisations local site and outsourced operations. Culture has
long been viewed as an important inﬂuence on international
business decisions, and cultural differences have been considered
as a barrier to BPO in foreign locations (Brouthers & Brouthers,
2001; Graf & Mudambi, 2005). Similarly, language differences can
be a signiﬁcant barrier to coordinating service work in remote
locations. Geographic differences in the form of travel and time

Location attractiveness factors

5.2.3. Location attractiveness factors
Using the location advantages determinant of the eclectic
paradigm as a theoretical basis and analysis of the case study
ﬁndings, this section introduces a number of key location
attractiveness factors that were important inﬂuences on location
distance and governance model choice. These factors are
summarised in Table 3.

Table 3
Location attractiveness inﬂuences on location distance and governance model choice in the BPO decision.

5.2.2. Client outsourcing capability
Client outsourcing capability encompasses the client’s prior
experience with outsourcing and the skills required for effectively
managing outsourcing arrangements. Clients with greater outsourcing experience are likely to have a greater ability to specify
contracts more precisely, and develop organisational routines that
allow collaboration with vendors (Bahli & Rivard, 2005; Boyson,
Corsi, Dresner, & Rabinovich, 1999; Gopal, Konduru, Krishnan, &
Mukhopadhyay, 2003). Prior experience of outsourcing is acknowledged in the literature as an important inﬂuence on
outsourcing (Hätönen, 2009), and is particularly important with
regard to offshore outsourcing (Ørberg Jensen & Pedersen, 2007).
The ﬁndings here certainly support this view. A project manager in
Case 4 Infrastructure Offshore explained how their previous
experiences with outsourcing had helped them better prepare
and implement an offshore outsourcing arrangement, ‘. . . I think it
was good for us to have experience so that we knew what would
happen. Our experiences were not purely positive, but we also saw
where things didn’t work as well. Now we prepare things in a very
different way . . .’
The companies with a relatively low level of prior international
outsourcing experience were more likely to opt for local or
nearshore outsourcing. The ﬁndings here found that foreign
language and cultural management skills were important for
dealing with an independent vendor or captive model abroad. The
case companies that selected offshore locations had employees
with extensive foreign language and cultural management skills.
Case 4 Infrastructure Offshore possessed people with the necessary
cultural and language skills and thus chose to offshore outsource IT
infrastructure and helpdesk processes, as evidenced by a comment
from a manager involved: ‘. . . Cultural and language factors are
extremely important. To reduce these different cultures to a common
denominator is extremely difﬁcult and a challenge . . .’
The ﬁndings revealed that in-house human resources with
foreign language and culture skills had different importance levels
for nearshore and offshore outsourcing. For offshore outsourcing
these skills were regarded as crucial. However, nearshore outsourcing was chosen as an alternative to offshore outsourcing
when the case companies did not have the necessary in-house
human resources with foreign language and culture skills. Case
3 SWDevelopment Nearshore decided to choose nearshore as
opposed to offshore outsourcing due to a lack of in-house
employees with foreign language and culture skills, as evidenced
by a comment from a senior manager involved: ‘If you have
outsourced work for example to India you have to handle it differently.
But to this date, we would not have the right people for that . . .’

9
More ﬂexible
employment legislation,
better tax rates and, stable
infrastructure in offshore
location
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zone differences can also be major inhibitors to BPO that require
intensive and instant communication between the client and the
vendor (McIvor, 2010). Location distance was a signiﬁcant
inﬂuence on location choice for the companies studied. Case 5
was not willing to outsource to a foreign location and opted for a
local vendor because of the need for physical proximity and
frequent face-to-face communication. In particular, the vendor had
to share the same language as there was direct contact with
customers of the client.
Location distance was an important inﬂuence on the choice
between nearshore and offshore options. The nearshore option
allowed the companies to reduce the barriers associated with
distance, whilst at the same time achieving the beneﬁts of lower
labour costs. Although the offshore location option would have
offered lower labour costs, Case 1 and Case 3 opted for the
nearshore option primarily as a result of location distance issues.
Cultural, language, and time zone closeness were important
because of the iterative nature of the software development
process and the need for coordination and regular communication.
Although much of this communication was via electronic media
the physical proximity of the nearshore location made regular
face-to-face meetings possible. In contrast, Case 4 and Case 2 opted
for the offshore location because of the characteristics of these
processes allowed it to be managed over a longer distance.
Cultural, language, and time zone closeness were not necessary
because of low interdependencies and limited coordination
between the local and offshore operations.
5.2.5. Human capital
There were a number of aspects of the human capital dimension
for the companies studied including labour costs and labour
quality. Lower labour costs have been recognised as a dominant
motive for many companies in their global outsourcing strategies
in the IB literature (Graf & Mudambi, 2005; Kedia & Mukherjee,
2009). The case study ﬁndings support this view, and in particular
that the nearshore and offshore choices were driven by labour cost
advantages in these locations. For example, Case 1 SWDevelopment
Nearshore reported that by using a vendor in Byelorussia allowed it
to achieve a cost saving of about 50%. The companies also
considered a number of important inﬂuences on labour costs
including the dynamics of the labour pool in the location, which
included labour availability and labour inﬂation trends. Labour
quality was also an important consideration, and refers to factors
such as education levels, skills levels, technical expertise, and
previous job experience. For example, in the cases of Case
1 SWDevelopment Nearshore and Case 3 SWDevelopment Nearshore
educational levels and job experience were important considerations due to the complex and technical nature of the software
development process.
5.2.6. Government policy
Government policy in the chosen location was found to be an
important inﬂuence on location attractiveness including factors
such as tax rates, employment legislation, and government
investment in infrastructure, education, and general skills
development. Employment and social regulation have often been
used as important levers used by governments to enhance their
attractiveness. One of the key reasons for the case companies
outsourcing to nearshore and offshore locations was to beneﬁt
from more ﬂexible employment legislation in terms of employee
rights than that of Germany. The companies were achieving these
beneﬁts through using both independent vendors and captive
arrangements. Moreover, the presence of more favourable tax rates
in the host location was a further motive for establishing the
captive arrangement. For example, one of the reasons why Case 3
established a captive arrangement was the offer of a generous

incentive package in the form of location grants and better tax
rates by the Hungarian government.
6. A framework for the BPO decision
Using location attractiveness, process-, and ﬁrm-level factors
developed from the case study analysis, this section provides an
overview of the framework for explaining the BPO decision in
relation to location distance and governance model choice. Fig. 2
summarises the key inﬂuences on these sourcing options, and
these are now discussed.
Cell 1 – Local outsourcing to a vendor: this option should be
chosen where there are internal resource constraints, and the
process is not of high strategic value, as there are external
vendors available with the required capabilities. Opting for a
local vendor over a foreign vendor offers a number of
advantages, particularly in managing transaction costs. There
is less uncertainty in establishing a contract which is
enforceable in the home nation than in a foreign location
where for example, there may not be fully developed data
protection laws. Selecting a local vendor allows an organisation
to outsource processes with high transaction costs. Although
inﬂuences on transaction costs such as complex interdependencies and performance measurement difﬁculties can exist,
selecting a local vendor located in close proximity allows the
organisation to mitigate these risks through adopting a
relational contracting arrangement (Poppo & Zenger, 2002). A
relational contracting arrangement allows the organisation to
outsource processes that have a high level of strategic value, as
it can establish and build a mutually beneﬁcial relationship
with the vendor. The focus in relational contracting is moving
beyond a contractual mind set and developing a trust-based
and mutually beneﬁcial relationship.
Cell 2 – Nearshore outsourcing to a vendor: this sourcing option is
appropriate in situations where an organisation is faced with
resource constraints in areas that are not of high strategic value,
and where there are signiﬁcant pressures to reduce process
costs. The nearshore location should deliver signiﬁcant labour
cost savings in comparison with performing the process
internally or outsourcing to a local vendor. Moreover, outsourcing to an independent vendor rather than via a captive
operation provides a ﬂexible means of dealing with changes in
demand. The potential for increased transaction costs arising
from outsourcing to a nearshore location can be mitigated by
outsourcing a process which is clearly speciﬁed, and has a low
level of interdependencies with other internal processes.
Opting for a nearshore location reduces the coordination and
communication difﬁculties associated with offshore outsourcing through sharing language similarities, overlapping time
zones, and relatively close geographic distance, thus making
regular face-to-face meetings possible.
Cell 3 – Offshore outsourcing to a vendor: the dominant
consideration when selecting this option is the need to reduce
production costs, and the offshore location should offer this
advantage. The offshore location should have signiﬁcant labour
cost savings over local or nearshore locations to compensate for
the potential transaction costs that arise from using the
offshore location. Offshore outsourcing is more likely to be
successful where the client has extensive experience of
outsourcing both locally and globally. Moreover, an additional
motive for selecting an independent vendor rather than a
captive model in the offshore location is having already prior
relationships with the vendor. Careful attention should be given
to managing the potential transaction costs associated an
independent vendor in an offshore location. It is more prudent
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Captive

Independent vendor

Local
Cell 1 – Local outsourcing to vendor
Process -level factors
Moderate level s of interdependencies with internal
•
processes
•
Moderate uncertainty in requirements
•
Some difficulties with performance measurement
•
Some sensitive knowledge sharing
•
Process not of high strategic value to the firm
Firm-level factors
Lack of resource internally to perform process
•
Low level of international BPO experience
•
Location attractiveness factors
•
Same culture, language and time zone, close
proximity required with vendor
•
High labour quality more critical than labour cost
savings
•
Favourable government policy in terms of
employment legislation and stable infrastructure
Cell 4 – Captive model
Process -level factors
•
High level of interdependencies with internal
processes
•
High uncertainty in requirements
•
Difficulties with performance measurement
•
Need to protect important knowledge
•
Process of high strategic value to the firm
Firm-level factors
•
Resource available to perform process internally
•
Low level of international BPO experience
Location attractiveness factors
•
Same culture, language and time zone , close
proximity
•
High labour quality more critical than labour cost
savings
•
Favourable government policy in terms of
employment legislation and stable infrastructure

Nearshore
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Offshore

Cell 2 – Nearshore outsourcing to vendor
Process -level factors
Low level of interdependencies with internal
•
processes
•
Relatively stable requirements
•
Relatively straightforward to measure performance
Low potential for knowledge loss
•
•
Process not of high strategic value to the firm
Firm-level factors
Lack of resource internally to perform process
•
•
Some previous firm international and local BPO
experience
Location attractiveness factors
•
Similar culture, language and time zone, relatively
close proximity required with vendor
•
Need for labour cost savings and high labour quality
•
Favourable government policy in terms of
employment legislation and stable infrastructure

Cell 3 – Offshore outsourcing to vendor
Process-level factors
•
Clear specification of dependencies with internal
processes
•
Low uncertainty in requirements
•
Very straightforward to measure performance
•
Low potential for knowledge loss
•
Process not of high strategic value to the firm
Firm-level factors
•
Lack of resource internally to perform process
•
Extensive previous firm international and local
BPO experience
Location attractiveness factors
•
Similar culture, language and time zone, and
close proximity not required
•
Dominant human capital motive is need for
labour cost savings
•
Favourable government policy in terms of
employment legislation and stable infrastructure

Cell 5 – Nearshore captive model
Process -level factors
•
Low level of interdependencies with internal
processes
•
Relatively stable requirements
•
Relatively straightforward to measure performance
•
Some potential for knowledge loss
•
Moderate levels of strategic value to the firm
Firm-level factors
•
Lack of internal resource locally
•
Some previous firm international and local BPO
experience
Location attractiveness factors
•
Similar culture, language and time zone, relatively
close proximity required with captive operation
•
Need for labour cost savings and high labour quality
•
Favourable government policy in terms of
employment legislation tax rates, incentives and
stable infrastructure

Cell 6 – Offshore captive model
Process-level factors
•
Clear specification of dependencies with internal
processes
•
Low uncertainty in requirements
•
Very straightforward to measure performance
•
Some potential for knowledge loss
•
Moderate levels of strategic value to the firm
Firm-level factors
•
Lack of internal resource
•
Extensive previous firm international and local
BPO experience
Location attractiveness factors
•
Similar culture, language and time zone, and
close proximity not required
•
Dominant human capital motive is need for
labour cost savings
•
Favourable government policy in terms of
employment legislation tax rates, incentives and
stable infrastructure

Fig. 2. A framework for understanding location distance and governance model choice in the BPO decision.

to outsource a process with relatively standard requirements,
low uncertainty, and low interdependencies.
Cell 4 – Local captive model: this option is appropriate where an
organisation has to protect and build knowledge in a process
that is of high strategic value. Retaining the process internally is
also appropriate when the organisation has the resource and
capabilities to build a strong performance. Case 3 possessed the
requisite skills in business process redesign to drive performance improvement in the processes retained internally.
Moreover, close proximity and cultural closeness can facilitate
continuous interaction and knowledge sharing between the
functions involved, which can drive performance improvement.
Even where there are local and global vendors available, high
transaction costs in the form of complex interdependencies and
uncertainty in requirements may make outsourcing inappropriate.
Cell 5 – Nearshore captive model: there are a number of
important motivations for opting for this sourcing option. The
nearshore location should offer signiﬁcant labour cost savings
in comparison with labour costs in the home nation. The
transaction costs associated with the nearshore location should
be lower than any potential offshore locations as a result of
similar language and culture, and shorter geographic distance.
Although the captive model is more resource intensive and less
ﬂexible than using an independent vendor it offers a number of
advantages. It allows a company to maintain control over
processes that are of high strategic value, something which may
not be possible with an independent vendor in a nearshore
location. Moreover, it is possible to protect important internal
company data which may not be possible through a contract

with a vendor. Where an organisation has the necessary scale it
can achieve signiﬁcant cost reductions through establishing a
captive model.
Cell 6 – Offshore captive model: this option is appropriate when
there is considerable emphasis on the need to reduce labour
costs in the process involved. In contrast to nearshore location
choice, the offshore location should be chosen when the
requirements are highly standardised and there is no need for
cultural, language and time zone closeness. In terms of
capabilities the organisation should normally have both local
and global outsourcing experience. As with using the captive
model in a nearshore location it offer advantages in the form of
greater control over internal knowledge, and the potential to
achieve all the cost savings internally rather than sharing these
with a vendor.

7. Discussion
The ﬁndings in this paper have enhanced our understanding of
the BPO decision, and support those who have argued that existing
frameworks in this area are insufﬁcient for understanding the
complexities of the decision (Doh et al., 2009; Hätönen, 2009;
Jensen & Pedersen, 2011; Schmeisser, 2013; Stringfellow et al.,
2008). The ﬁndings have improved our understanding of location
distance and governance model choice, and illustrated that, as well
as location factors, process- and ﬁrm-level factors are required to
understand the BPO decision. Drawing upon TCE, the RBV, and the
eclectic paradigm and in-depth case study analysis enabled the
development of a holistic framework that is grounded in both
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theory and practice. Location distance and governance model
choice is the result of a complex set of interactions between a
number of variables such as transaction costs, client outsourcing
capability, government policy, and labour costs.
The ﬁndings have provided some valuable insights into how
companies decide between the local, nearshore, and offshore
location distance options in the BPO decision – an area largely
ignored by IB researchers. Not surprisingly location factors such as
lower labour and infrastructure costs, language, culture, and time
zone differences are important considerations. However, the
ﬁndings have provided important insights into the inﬂuence of
ﬁrm-level factors on location distance choice. Firm capabilities
such as the presence of in-house human resources with foreign
language and culture skills act as an important inﬂuence on
selecting the offshore option. It was found that employees with
foreign language and culture skills mitigated the negative effects of
cultural distance in the offshore location option. Moreover, a high
degree of prior international outsourcing experience was found to
be an important inﬂuence on the offshore option. Alternatively,
companies were more likely opt for the local or nearshore locations
where they have limited experience of offshore outsourcing. This
supports the ﬁndings of those who have argued that experience is
an important factor in companies’ international BPO decisions
(Jensen & Pedersen, 2011).
Process-level factors such as process interdependencies and the
level of customer contact were also important inﬂuences on both
location distance and governance model choice. One of the key
reasons Case 5 would only consider outsourcing sales to a local
vendor was due to the vendor having direct contact with its
customers in Germany. The offshore location option was more
likely to be chosen for processes that were highly standardised, and
at the same time there was low potential for knowledge loss.
Process-level factors inﬂuenced governance model choice. The
captive model was chosen as it offered greater control and
protection of critical process knowledge, which would not have
been possible through using an independent vendor in a location
with underdeveloped legal institutions.
The ﬁndings have highlighted how ﬁrm-level, process-level,
and location factors interact to inﬂuence location distance and
governance model choice. Firm-level capabilities in process
improvement techniques can be employed to redesign and
standardise processes, which in turn can allow organisations to
outsource the processes to more distant locations with lower
labour costs. Internal capabilities in foreign language and cultural
skills allowed organisations to mitigate the risks of outsourcing to
locations with different language and cultures. Moreover, the lack
of internal resources and scale was an impediment to organisations
selecting the captive model. For example, the captive governance
model was an option open to multinationals that had both the
scale and experience to establish and manage such operations.
The ﬁndings have highlighted the value of employing TCE, the
RBV and the eclectic paradigm to understand the complexities of
the BPO decision. Reducing production costs through outsourcing
to independent vendors or establishing captive operations in lower
labour cost locations was a key motive for the companies studied.
Transaction costs were important inﬂuences on the choice of
location and governance model. As well making the BPO decision
to reduce costs, the organisations were following closely the logic
of the RBV, which involves developing internal capabilities in areas
of high strategic value and externalising less critical processes.
Location factors interacted closely with the logic of TCE and the
RBV. The organisations were selecting different locations to access
labour costs, whilst at the same accessing skilled labour areas such
as software development. Linking location factors with transaction
cost variables such as the level of process interdependencies,
uncertainty, and performance measurement has enhanced our

understanding of the inﬂuence of culture, language, and time zone
on how companies make the BPO decision. In particular, these
location factors help to explain some of the key inﬂuences on why
companies select the local, nearshore or offshore location distance
options.
Although the ﬁndings support the view that both TCE and RBV
are required to fully explain the BPO decision (Combs & Ketchen,
1999; Jacobides & Winter, 2005; Madhok, 2002; Poppo & Zenger,
1998), the research has highlighted that both theories should be
applied with caution. In particular, the contradictory nature of each
theory is an important consideration. For example, in Case 2 the
company retained the process internally to develop internal
capabilities in this area, even though there were a number of
potential vendors available. The company’s approach to the
outsourcing process was inﬂuenced by the logic of the RBV.
Although the company was aware of supplier capabilities,
transaction cost considerations played no part in the decision to
keep this design process internal. The decision to keep this design
process internal was driven by the need to further invest in and
develop an area that was of high strategic value. This is an
important area for further research in enhancing our understanding of how organisations make BPO decisions, because in some
instances the prescription of TCE and the RBV may be contradictory.
The ﬁndings have highlighted the important inﬂuence of ﬁrmlevel capabilities on BPO. Although the RBV is a valuable theory for
analysing capabilities, it is regarded as static in nature as it pays
little attention to how resources or ﬁrm-level capabilities are
developed (Bowman & Ambrosini, 2000; Kuivalainen, 2003).
Further research is required to enhance our understanding of
how ﬁrms develop and renew capabilities required for BPO. Little
research has been carried out on how learning and knowledge,
along with other resources, is combined, recombined and utilised
to develop the capabilities required for BPO. Teece (2014) has
argued that although the ownership determinant in the electric
paradigm is accepted as a proxy for ﬁrm-level capabilities, there is
still a dearth of theoretical structure and content around its nature,
origins, orchestration, replicability, and imitability. The dynamic
capabilities perspective, proposed by Teece, Pisano, and Shuen
(1997), would be a useful framework for undertaking further
research to understand how ﬁrm-level capabilities are developed
and renewed for BPO.
8. Managerial relevance and conclusion
The research presented in this paper has important implications
for practice. The BPO framework provides a useful basis for
practical prescription, and encompasses a number of variables that
capture the complexities of the BPO decision. The framework
addresses a number of important questions for practitioners in the
BPO decision: How can outsourcing be employed to achieve
improvements in performance? Should an organisation maintain
and build upon a superior performance position in a process, or
outsource the process and leverage the capabilities of vendors?
How can the choice of location distance option be used to create
value and reduce transaction costs in BPO? What are the key
factors that inﬂuence the choice of either an independent vendor or
captive arrangement? What collaborative mechanisms can be
developed between the client and vendor to deal with uncertainty
and changing requirements? How do ﬁrm-level capabilities
inﬂuence the choice of location distance and governance model?
There are a number of limitations with the research. Further
research is required to explore more fully the linkage between the
RBV, TCE and the eclectic paradigm in BPO practice. The ﬁndings
have shown that the RBV and TCE should be applied with caution,
due to contradictory prescriptions in some instances. Further
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insights are required into both the complementary and contradictory prescriptions of each theoretical perspective, and the
implications for both management practice and theory development in the context of outsourcing. In considering only a limited
number of case studies, there was no attempt to develop or test
research hypotheses or propositions. Therefore, it is difﬁcult to
emphasise the signiﬁcance of the research in relation to a wider
organisational population. Also, as is often the case with case study
research, when combining much data from a wide variety of
sources, and over a long time period, the researchers’ analysis of
the ﬁndings is often a signiﬁcant ‘reality’ ﬁlter (Gummesson, 1991).
The main limitation of the outsourcing framework is that its
applicability has only been assessed by one research group in a
limited number of outsourcing instances. Therefore, the value of
the framework will not be fully assessed until it is rigorously tested
by other researchers and in other research settings.

References
Argyres, N., & Mayer, K. (2007). Contract design as a ﬁrm capability: An integration of
learning and transaction cost perspectives. Academy of Management Review, 32:
1060–1077.
Aron, R., & Singh, J. V. (2005). Getting offshoring right. Harvard Business Review, 83(12):
135–143.
Bahli, B., & Rivard, S. (2005). Validating measures of information technology outsourcing risk factors. OMEGA, 33: 175–187.
Barney, J. B. (1991). Firm resources and sustained competitive advantage. Journal of
Management, 17: 49–61.
Barney, J. B. (1999). How a ﬁrm’s capabilities affect boundary decisions. Sloan Management Review, 40(3): 137–145.
Blinder, A. S. (2006). Offshoring: The next industrial revolution? Foreign Affairs, 85(2):
113–128.
Bowman, C., & Ambrosini, V. (2000). Value creation versus value capture: Towards a
coherent deﬁnition of value in strategy. British Journal of Management, 11(1): 1–15.
Boyson, S., Corsi, T., Dresner, M., & Rabinovich, E. (1999). Managing effective third party
logistics relationships: What does it take? Journal of Business Logistics, 20(1): 73–
100.
Brouthers, K. D., & Brouthers, L. E. (2001). Explaining the national cultural distance
power. Journal of International Business Studies, 32: 177–189.
Bunyaratavej, K., Hahn, E. D., & Doh, J. P. (2007). International offshoring of services: A
parity study. Journal of International Management, 13(1): 7–21.
Bunyaratavej, K., Hahn, E. D., & Doh, J. P. (2008). Multinational investment and host
country development: Location efﬁciencies for services offshoring. Journal of World
Business, 43(2): 227–242.
Ceci, F., & Prencipe, A. (2013). Does distance hinder coordination? Identifying and
bridging boundaries of offshored work. Journal of International Management, 19(4):
324–332.
Child, J., Rodrigues, S. B., & George Frynas, J. (2009). Psychic distance, its impact and
coping modes and interpretations of SME decision makers. Management International Review, 49(2): 199–224.
Combs, J. B., & Ketchen, D. J. (1999). Explaining inter-ﬁrm cooperation and performance: Toward a reconciliation of predictions from the resource-based view and
organizational economics. Strategic Management Journal, 20: 867–888.
Currie, W., Michell, V., & Abanishe, O. (2008). Knowledge process outsourcing in
ﬁnancial services: The vendor perspective. European Management Journal, 26:
94–104.
Demirbag, M., & Glaister, K. W. (2010). Factors determining offshore location choice for
R&D projects: A comparative study of developed and emerging regions. Journal of
Management Studies, 47: 1534–1560.
Doh, J. P., Bunyaratavej, K., & Hahn, E. G. (2009). Separable but not equal: The location
determinants of discrete services offshoring activities. Journal of International
Business Studies., 40: 926–943.
Dunning, J. H. (1977). Trade, location of economic activity and the MNE: A search for an
eclectic approach. In B. Ohlin, P. O. Hessleborn, & P. M. Wijkmann (Eds.), The
international allocation of economic activity (pp. 395–418). London: Macmillan.
Dunning, J. H. (1988). The eclectic paradigm of international production: A restatement
and some possible extensions. Journal of International Business Studies, 19: 1–31.
Dunning, J. H. (2001). The eclectic (OLI) paradigm of international production: Past,
present and future. International Journal of the Economics of Business, 8(2): 173–190.
Eden, L., & Dai, L. (2010). Rethinking the O in Dunning’s OLI/eclectic paradigm.
Multinational Business Review, 18(2): 13–34.
Eisenhardt, K. M., & Graebner, M. E. (2007). Theory building from case studies:
Opportunities and challenges. Academy of Management Journal, 50(1): 25–32.
Ghauri, P. (2004). Designing and conducting case studies in international business. In R.
Marschan-Piekkari & C. Welch (Eds.), Handbook of qualitative research methods for
international business (pp. 109–124). Cheltenham, UK: Edward Elgar.
Gopal, A., Konduru, S., Krishnan, M. S., & Mukhopadhyay, T. (2003). Contracts in
offshore software development: An empirical analysis. Management Science,
49(12): 1671–1683.

13

Graf, M., & Mudambi, S. M. (2005). The outsourcing of IT-enabled business processes: A
conceptual model of the location decision. Journal of International Management,
11(2): 253–268.
Gummesson, E. (1991). Qualitative methods in management research. Newbury Park, CA:
Sage.
Hahn, E. D., Bunyaratavej, K., & Doh, J. P. (2011). Impacts of risk and service type on
nearshore and offshore investment location decisions: An empirical approach.
Management International Review, 51(3): 357–380.
Hätönen, J. (2009). Making the locational choice: A case approach to the development
of a theory of offshore outsourcing and internationalization. Journal of International
Management, 15(1): 61–76.
Hätönen, J., & Eriksson, T. (2009). 30+ years of research and practice of outsourcing –
Exploring the past and anticipating the future. Journal of International Management,
15(2): 142–155.
Huber, G. P., & Power, D. J. (1985). Retrospective reports of strategic-level managers:
Guidelines for increasing their accuracy. Strategic Management Journal, 6(2): 171–180.
Hutzschenreuter, T., Lewin, A. Y., & Ressler, W. (2011). The growth of white-collar
offshoring: Germany and the US from 1980 to 2006. European Management Journal,
29(4): 245–259.
Jacobides, M. G., & Winter, S. G. (2005). The co-evolution of capabilities and transaction
costs: Explaining the institutional structure of production. Strategic Management
Journal, 26(5): 395–413.
Jensen, P. (2012). A Passage to India: A dual case study of activities, processes and
resources in offshore outsourcing of advanced services. Journal of World Business,
47(2): 311–326.
Jensen, P., & Pedersen, T. (2011). The economic geography of offshoring: The ﬁt between
activities and local context. Journal of Management Studies, 48(2): 352–372.
Kedia, B. L., & Mukherjee, D. (2009). Understanding offshoring: A research framework
based on disintegration, location and externalization advantages. Journal of World
Business, 44: 250–261.
Kuivalainen, O. (2003). Knowledge-based view of internationalization – Studies on small
and medium-sized information and communication technology ﬁrms (Doctoral thesis)
Lappeenranta: Lappeenranta University of Technology.
Kumar, K., van Fenema, P., & von Glinow, M. A. (2009). Offshoring and the global
distribution of work: Implications for task interdependence theory and practice.
Journal of International Business Studies, 40(4): 642–667.
Lacity, M., Solomon, S., Yan, A., & Willcocks, L. (2011). Business process outsourcing
studies: A critical review and research directions. Journal of Information Technology,
26: 221–258.
Lahiri, S., & Kedia, B. L. (2011). Co-evolution of institutional and organizational factors
in explaining offshore outsourcing. International Business Review, 20(3): 252–263.
Lampel, J., & Bhalla, A. (2011). Living with offshoring: The impact of offshoring on the
evolution of organizational conﬁgurations. Journal of World Business, 46(3): 346–358.
Lewin, A. Y., & Peeters, C. (2006). The top-line allure of off-shoring. Harvard Business
Review, (March): 22–24.
Lewin, A. Y., & Volberda, H. W. (2011). Co-evolution of global sourcing: The need to
understand the underlying mechanisms of ﬁrm-decisions to offshore. International
Business Review, 20(3): 241–251.
Loane, S., Bell, J., & Mc Naughton, R. (2006). Employing information communication
technologies (ICT) to enhance qualitative international marketing enquiry. International Marketing Review, 23(4): 438–455.
Madhok, A. (2002). Reassessing the fundamentals and beyond: Ronald Coase, the
transaction cost and resource-based theories of the ﬁrm and the institutional
structure of production. Strategic Management Journal, 23: 535–550.
Mani, D., Barua, A., & Whinston, A. B. (2006). Successfully governing business process
outsourcing relationships. MIS Quarterly Executive, 5(1): 15–29.
Martı́nez-Noya, A., Garcı́a-Canal, E., & Guillén, M. F. (2012). International R&D service
outsourcing by technology-intensive ﬁrms: Whether and where? Journal of International Management, 18: 18–37.
Maskell, P., Pedersen, T., Petersen, B., & Dick-Nielsen, J. (2007). Learning paths to
offshore outsourcing: From cost reduction to knowledge seeking. Industry &
Innovation, 14(3): 239–257.
McIvor, R. (2008). What is the right outsourcing strategy for your process? European
Management Journal, 26: 24–34.
McIvor, R. (2009). How the transaction cost and resource-based theories of the ﬁrm
inform outsourcing evaluation. Journal of Operations Management, 27(1): 45–63.
McIvor, R. (2010). Global services outsourcing. New York: Cambridge University Press.
Miles, M. B., & Huberman, A. M. (1994). Qualitative data analysis: An expanded sourcebook (2nd ed.). Thousand Oaks: Sage Publications.
Ørberg Jensen, P. D., & Pedersen, T. (2007). Whether and what to offshore?.. SMG
Working Paper No. 4/2007, Available at: http://openarchive.cbs.dk/bitstream/
handle/10398/7419/cbs%20forskningsindberetning%20smg%2074%202007004.pdf?sequence=1 (accessed 15.02.10).
Peteraf, M. A. (1993). The cornerstones of competitive advantage: A resource-based
view. Strategic Management Journal, 14: 179–191.
Peng, M. (2001). The resource-based view and international business. Journal of
Management, 27(6): 803–829.
Poppo, L., & Zenger, T. (1998). Testing alternative theories of the ﬁrm: Transaction cost,
knowledge-based and measurement explanations of make-or-buy decisions in
information services. Strategic Management Journal, 19(9): 853–877.
Poppo, L., & Zenger, T. (2002). Do formal contracts and relational governance function
as substitutes or complements? Strategic Management Journal, 23(8): 707–725.
Rottman, J., & Lacity, M. (2006). Proven practices for effectively offshoring IT work.
Sloan Management Review, 47(3): 56–63.
Sako, M. (2006). Outsourcing and offshoring: implications for productivity of business
services. Oxford Review of Economic Policy, 22(4): 499–512.

Please cite this article in press as: Gerbl, M., et al. A multi-theory approach to understanding the business process outsourcing decision.
Journal of World Business (2014), http://dx.doi.org/10.1016/j.jwb.2014.08.009

G Model

WORBUS-702; No. of Pages 14
14

M. Gerbl et al. / Journal of World Business xxx (2014) xxx–xxx

Sako, M. (2009). Globalisation of knowledge-intensive professional services. Communications of the ACM, 52(7): 31–33.
Saunders, M., Lewis, P., & Thornhill, A. (2009). Research methods for business students
(5th ed.). England: Prentice Hall.
Schmeisser, B. (2013). A systematic review of literature on offshoring of value chain
activities. Journal of International Management, 19(4): 390–406.
Shi, Y. (2007). Today’s solution and tomorrow’s problem: The business process outsourcing risk management puzzle. California Management Review, 49(3): 27–44.
Stake, R. E. (1995). The art of case study research. Thousand Oaks, CA: Sage.
Stoian, C. R., & Filippaios, F. (2008). Dunning’s eclectic paradigm: A holistic, yet context
speciﬁc framework for analysing the determinants of outward FDI: Evidence from
international Greek investments. International Business Review, 17(3.): 349–367.
Stringfellow, A., Teagarden, M. B., & Nie, W. (2008). Invisible costs in offshoring services
work. Journal of Operations Management, 26(2): 164–179.

Teece, D. J. (2014). A capabilities based theory of the MNE. Journal of International
Business Studies, 45: 8–37.
Teece, D. J., Pisano, G., & Shuen, A. (1997). Dynamic capabilities and strategic management. Strategic Management Journal, 18(7): 509–533.
Warner, K., & Carrick, J. (2011). Rapid internationalization and sustained competitive
advantage in US and UK life science international new ventures: A resource based
view. In M. V. Jones, C. Wheeler, & P. Dimitratos (Eds.), International entrepreneurship in the life sciences (pp. 175–193). UK: Cheltenham.
Williamson, O. E. (1975). Markets and hierarchies. New York: Free Press.
Williamson, O. E. (1985). The economic institutions of capitalism: Firms, markets and
relational contracting. New York: Free Press.
Williamson, O. E. (1991). Strategizing, economizing, and economic organization.
Strategic Management Journal, 12: 75–94.
Yin, R. K. (2009). Case study research design and methods (4th ed.). Sage.

Please cite this article in press as: Gerbl, M., et al. A multi-theory approach to understanding the business process outsourcing decision.
Journal of World Business (2014), http://dx.doi.org/10.1016/j.jwb.2014.08.009

